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The Company is committed to a policy of equal treatment of all applicants and employees
(references in this document to employees will include applicants where applicable). All
Directors and staff are required to abide by this general principal and observe the requirements
of the Codes of Practice issued by the Equal Opportunities Commission, the National Disability
Council, the Commission for Racial Equality and the Department for Education and
Employment, as far as possible.

We recognise the benefits of encouraging diversity throughout the business and believe that
this will contribute to our continued success. We are committed to promoting diversity and
equal opportunities from recruitment, employment and career progression to learning and
development. We recognise the benefit of calling on the widest range of experience
knowledge and skills.

The Company will not tolerate discrimination on the grounds of sex, colour, marital status, race,
nationality or ethnic or national origin, religion or belief, sexual orientation, gender
reassignment, disability or age.

Discrimination will normally include:

& Treating any employees less favourably than others on any of the above grounds;

& Expecting an employee to comply with any requirement(s) related to their employment,
which may be different to the requirements for other employees;

& Imposing a provision criterion or practice which is more onerous on the protected
employees without the Company being able to demonstrate that it is a proportionate
means of achieving a legitimate aim;

& Victimisation of an employee;

& Harassment of an employee;

& Any other act, or omission of an act, which disadvantage one employee or applicant
against another purely on any of the above grounds.

& Failing in the duty fo make reasonable adjustments for a disabled employee.

Procedure

1. The Company is an equal opportunity employer and every Director and employee has
personal responsibility for the implementation of the equal opportunities policy. Any
enquiries about the application of the policy should be addressed to the H.R Manager

2. The policy applies to the advertisement of the jobs, recruitment and appointment,
training, conditions of work, pay and every other aspect of employment. Staff involved in
recruitment should request guidance if they have any doubts about the application of
the policy.

3. Directors and staff should note that the imposition of a provision criterion or practice
which has an adverse impact on a protected class of individuals which is not a
proportionate means of achieving a legitimate aim is a problem and is not permitted.

4. Any member of staff may use the grievance procedure to complain about
discriminatory conduct. If the matter relates to sexual or racial harassment or
harassment on the basis of a disability, then the grievance may be raised directly with
the H.R Director. The Company is keen to ensure that staff feel able to raise such
grievances and no individual will be penalised for raising such a grievance unless it is
deliberately unfrue and made in bad faith. Concerns can on request be raised in
confidence, but this may impair the Company’s position to actively take remedial
action.
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Discipline

Any employee who harasses any other Director or employee on the grounds of an applicable
protected characteristic will be subject to the firm’s disciplinary procedures. In serious cases
such behaviour will be deemed to constitute gross misconduct and, as such, may result in
summary dismissal in the absence of mitigation circumstances.

Monitoring

Employees will be asked to complete a form denoting their sex, race, ethnic origin and any
disabilities and the Company guarantees that this form will only be used for the purpose of
monitoring the effectiveness of its equal opportunities policy only.

For and on behalf of Alumasc Roofing Limited

2nd January 2026

Gilbert Jackson
ﬁ’mryﬁﬂﬁﬁ.______ Divisional Managing Director - Executive Board
|
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